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1.  PROPOSED EXECUTIVE SESSION  

LITIGATION 

 

  6:00 P.M. Executive Session for the purposes of discussing strategy 

with respect to litigation in the matter of "Gerald Alston v. 

the Town of Brookline, et al." 

 

2.  SELECTMEN ANNOUNCEMENTS/UPDATES 

 

  7:00 P.M. Selectmen to announce recent and/or upcoming events of 

community interest and report on activities related to 

carrying out the responsibilities of the Board. 

 

3.  PUBLIC COMMENT 

 

   Public Comment period for citizens who requested to speak 

to the Board regarding Town issues not on the Calendar. 

   Public Comment Guidelines, adopted by the Board in May 

2007, and amended May 14,2013, are that (1) up to 15 

minutes at the beginning of each meeting may be open to the 

public for public comment. (2) Each speaker is limited to 3 

minutes for comment. (3) Each speaker my comment once 

every four meetings on a different topic.  (4) Members of the 

Board will not comment or respond, unless there is a 

question of clarification. (5) Speakers must notify the 

Selectmen's Office (617)730-2211 by Friday to sign up for 

the next Tuesday's meeting so that we can schedule time. 

 

4.  MISCELLANEOUS 
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Approval of miscellaneous items,  licenses, vouchers, and contracts. 

 

 A.  Question of approving the minutes of January 5, 2016. 

 B.  Question of accepting a rebate in the amount of $6,250 

from National Grid for Energy Efficient Programs.  

 C.  Question of approving the following appropriation transfer 

within the Council on Aging budget:  

         From:   Office Equip R&M               $   720.00 

                     54152 522010 

         To:       Bldg Maint supp                 $   720.00 

                     54153 532010 

 

         From:   Office Equip Rent/Sales      $   163.00 

                     54152 523010  

         To:       Office Supplies                   $   163.00 

                     54153 531012 

 

         From:    Copy Service Contract        $    83.00 

                      54152 523012 

         To:        Office Supplies                   $    83.00 

                      54153 531012 

 

         From:      Parking Rent/Lease          $   980.00 

                        54152 523043 

         To:          Office Supplies                 $   980.00 

                        541523 531012 

       

         From:      Bldg Clean Services          $1,351.00 

                        54152 523590 

         To:          Office Supplies               $1,351.00 

                        54153 531012  

                

    

 D.  Question of taking the following actions in connection with 

the Town's Housing Production Plan:  

 

         a.   Question of accepting the Planning Assistance  

               Toward Housing (PATH) Grant from the  

               Massachusetts Department of Housing and  

               Community Development in the amount of 

               $15,000. 

         b.   Question of approving the Housing Advisory  
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               Board's recommendation to commit an  

               additional $19,500 from the Brookline  

               Housing Trust to fund a total balance of  

               $34,500 for the provision of specified  

               consulting services relating to the  

               production of a Housing Production Plan.  

 

         c.   Question of approving and authorizing  

               the Chairman to execute a contract with  

               the Massachusetts Department of Housing 

               and Community Development for Planning  

               Assistance Toward Housing (PATH) Grant 

               funds to be used for the creation of a Housing  

               Production Plan. 

 

         d.   Question of approving and authorizing the 

               Chairman to execute a consultant agreement  

               with RKG Associates, Inc., in collaboration  

               with the Metropolitan Area Planning Council  

               and JM Goldson, for the provision of specified 

               consulting services relating to the production 

               of a Housing Production Plan.  

 E.  Question of accepting a rebate from Eversource Energy in 

the amount of $91,970.50 relative to energy savings for 

retrofitting the existing High Pressure Sodium and 

Mercury vapor street light fixtures with LED fixtures.  

 F.  Question of approving Extra Work Order #2 in the amount 

of $4,500.00 for work to be completed by Tighe & Bond in 

connection with Contract No. PW/15-14 "Phase 1 Dam 

Inspection/Evaluation.  

 

5.  CALENDAR 

 

   Review and potential vote on Calendar Items 

 

6.  BOARDS AND COMMISSIONS - INTERVIEWS 

 

   The following candidates for appointment/reappointment 

to Boards and Commissions will appear for interview: 

 

      Advisory Council on Public Health 

      Milly Krakow 

 

      Bottled Water Study Committee 

      Patrick Kessock  
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      Diversity Inclusion & Community Relations 

      Miriam Aschkenasuy 

      Sean Jaynes 

 

7.  RIVER ROAD OVERLAY STUDY COMMITTEE 

 

   Question of establishing a River Road Overlay Study 

Committee and setting the Committee's Charge.  

 

 

 
The Town of Brookline does not discriminate on the basis of disability in admission to, access to, or 

operations of its programs, services or activities.  Individuals who need auxiliary aids for effective 

communication in programs and services of the Town of Brookline are invited to make their needs 

known to Robert Sneirson, Town of Brookline, 11 Pierce Street, Brookline, MA  02445.  Telephone 

(617) 730-2328; TDD (617) 730-2327; or e-mail at rsneirson@brooklinema.gov 



   

 

 

 
 

MINUTES 
 

BOARD OF SELECTMEN 
 

IN BOARD OF SELECTMEN 
TUESDAY, JANUARY 5, 2016 
6th FLOOR HEARING ROOM 

 

 Present: Selectman Neil Wishinsky, Selectman Nancy Daly, 
Selectman Benjamin J. Franco, Selectman Nancy S. 
Heller, Selectman Bernard W. Greene 

   
 
 
SELECTMEN ANNOUNCEMENTS/UPDATES 
 
Selectmen to announce recent and/or upcoming events of community interest and report on 
activities related to carrying out the responsibilities of the Board.  
 
 

PUBLIC COMMENT 
 
Members of the public will have an opportunity to comment on diversity issues 
involving the town.  No advanced sign up will be required.  A sign- up sheet will be 
available in the hearing room.  Speakers will be asked to respect a 3 minute time 
limit.  

Chairman Wishinsky read the flowing statement:  

This evening, this Board is providing those who wished to speak to us on behalf of Brookline 
Police Officers Estafanos Zerai-Misgun and Prentice Pilot at our last meeting the opportunity to 
do so. As I stated in an email that I sent to Town Meeting Members recently, on reflection, if I 
had it to do over again, I would have handled your requests to speak differently. I begin with a 
few comments: 
 
In December 2014, Brookline Police Officers Zerai-Misgun, Pilot and a third Officer met with 
Police Chief O'Leary to report that Officer Zerai-Misgun had experienced a number of racially 
insensitive comments made by his co-workers. Chief O'Leary responded immediately to this 
report in a manner that he believed appropriately addressed the conduct that had been reported. 
 
No further reports of discriminatory conduct were received by Chief O'Leary until one year 
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later, on December 7, 2015, when Officer Pilot informed the Chief that a co-worker had used a 
racial slur in a conversation with him on December 4. Chief O'Leary responded immediately to 
this report by initiating a prompt internal investigation and referring the matter for formal 
review under the Town's Policy against Discrimination and Retaliation, along with the 
recommendation that the matter be investigated by an outside, independent investigator. In 
addition, he instructed all members of the Department that discriminatory conduct will not be 
tolerated. In the meantime, this Board is obligated under law and Town policy to ensure that a 
fair and impartial investigation of reports such as this are conducted. An independent 
investigation of Officer Pilot's report, and the recent allegations made by Officer Zerai -Misgun 
is now underway. 
 
In response to the Officers' concerns about their safety, Chief O'Leary has provided me with 
assurances of their safety, and both Officers have been informed by him that if they should 
encounter any future discriminatory or retaliatory conduct at work, prompt action will be taken. 
I am confident in Chief 0 'Leary's commitment and ability to ensure these Officers' safety at 
work and today am unaware of any basis upon which we should think otherwise. 
 
My own message to Officer Zerai-Misgun and Officer Pilot is this: I am grateful for the work 
that you have done on the Town's behalf, and you are valued members of our Police Department. 
We sincerely hope that you will return to work, with the understanding and belief that your 
Chief, this Board, and this Town fully support you. 
 
I believe that most of you in the audience this evening have come forward because you are 
sincerely concerned about the welfare of these Officers. My message to you is that this Board 
shares your concerns, and will ensure that these Officers' reports of their experiences at work are 
thoroughly and appropriately addressed. 
 
I speak for each of my colleagues in stating that we are all committed to social justice and 
believe strongly that discriminatory conduct in Town employment is unacceptable. It is our 
intent to insure that decisions in these and all other employment matters are just, fair and fact 
based. However, in a just and fair world, we cannot rely on just one version of the facts. We are 
rightly beholden to the laws of this Commonwealth, including the provisions of civil service and 
employment law. 
 
I want to state categorically that all individuals involved in these matters will be afforded due 
process, and appropriate standards of fairness and privacy will be respected. Should the 
incidents leading to these reports be substantiated, appropriate discipline for those who are 
responsible will be imposed, and prompt action will be taken to address any necessary changes 
in the workplace. To be absolutely clear, there will be no tolerance for discrimination or related 
retaliation against any employee of the Brookline Police Department on the basis of race or other 
protected class or characteristic. 
 
I urge you tonight to consider, before formulating and delivering your comments that there is 
information that we have been unable to share with the public to date. We are here tonight as 
your elected public officials who have chosen to serve as essentially volunteers out of good will 
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for the Town, for all of its employees and for all of you. A number of the pertinent department 
heads are also here tonight to listen to what you have to say. They have worked very hard to 
address the concerns raised by these police officers and by Firefighter Alston previously and I 
can assure you they strongly share your values and concerns, and are committed to continuing to 
do so. You may not fully know what they have done. For tonight, I ask simply, that you consider 
what you may NOT know. Ask yourself if you are stating a conclusion about the facts or a 
public official's intent? What is the data that underlies it? Is it possible that your conclusion 
would be different if you had more complete access to information? 
 
Finally, I want to be clear about what isn't going to happen tonight. We are dealing with 
personnel matters and are constrained about what we are allowed to say publicly by law and 
policy. We are also constrained by the lawsuit that has been filed against the Town and some of 
us in federal court. Some of us have been named individually in that lawsuit, and counsel has 
cautioned us against speaking publicly about matters that pertain to the lawsuit. We will not be 
making any decisions tonight about these personnel matters; instead, we will be listening to you. 
 
Brookline has a long history and tradition of civil public discourse. I have been involved in 
Brookline Town government for the past 16 years, and have seen many controversial issues 
discussed and debated with dignity and respect. I ask that you continue this tradition this 
evening.    
    

1. Bob Miller, Copley Street, a 35 year resident and teacher in the Brookline School System 
and a TMM #8, said that for years he has heard talk about racism in Brookline. He has 
met with Officer Z, tonight, and has known Officer Pilot for many years.  Officer Pilot 
has worked with students and received their trust and is a person they can get help from. 
This is an important issue, an issue that can destroy the town. He urged the Board of 
Selectmen to take the strongest possible action that racism cannot and will not be 
tolerated in Brookline.  

2. Merelice, White Place, TMM#6 said that we can’t afford to stop listening and learning 
from those who know best what goes on in their daily life, it is possible to change and 
create a movement based on love.  We need to be proactive not reactive.  People feel that 
they cannot go public with their stories because they may become plaintiffs in a lawsuit. 
There is no avenue where their grievances can be addressed. The U.S. has a long history 
of affirmative action for whites. This is the tip of the iceberg in Brookline. 

3. Pat Bartels, Walcott Rd, has children that went through the Brookline School System.  
Ms. Partels passed along a picture of her son’s wedding; the groomsmen were a diverse 
group from all over the world. She is proud that her children grew up here and have a 
close, diverse group of friends.  She moved to Brookline because she believed it was a 
caring and liberal community. She is saddened that these officers have been discredited 
and dishonored and hopes that the Town will be more thoughtful in their hiring practices. 
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4. Frank Powdermiker, St. Paul St., said that is an opportunity to support the victims. It is 
not the easiest choice but right thing to do is to support them. There has been 
confirmation within the Police Department of blatant racism in the BPD. These officers 
fear retaliation, and minorities have been aware of this for years.  Just stop by 
Brookline’s traffic court and notice the number of minorities; the profiling in this town 
an eye opener.  

5. Leslie Epps, Washington St., said that she has the only African American owned 
business in Brookline, and she works with disadvantage youth. She was a school nurse in 
Brookline and subjected of racism. The police have targeted her son, she has filed 
complaints, and they have disappeared. She referred to an incident at the Martin Luther 
King event where she appointed herself as the MC, and since then the police have 
targeted her. Ms. Epps has invested 19 years in Brookline and will not be moved.  

6. Lynda Roseman, Ackers Ave, TMM#14 said she is heartsick over the allegations made 
by these officers. Whatever the outcome may be, Chief O’Leary must implement 
mandatory training on racial tolerance, there must be zero tolerance for racist behavior. 
Not one person in this room knows the whole story. Due process is required and must be 
respected; these officers need to be dealt with respect.  

7. Djems Domerson, Irving St, is a teacher at Runkle School, and came to Brookline in 
search of a better place. Growing up in Miami he received constant harassment and racial 
profiling, being pulled over weekly. He served as a Police Officer in the Air force. His 
family benefits from living near High Street because people look like them. It is difficult 
being an African American male; you always have to prove something.  To address 
Officers of color, when they don’t feel safe on the job, that is disturbing.  

8. Shifra Freewoman, Longwood Ave, said that she went into Leslie Epps shop and spent 
$5, and was treated like gold. It breaks her hear that she has been mistreated.  Every 
black person she knows has had encounters with the BPD. She does not have lot of faith 
in this body; the Brookline Firefighter did not get any justice. Committees, discussions 
are nice words but there is no clear action.  

9. Arthur Conquests, Tappan St. asked what kind of political system can be so evil and 
inhuman as what was done to done to Black firefighter Gerald Alston simply because he 
spoke out about a racial slur by a supervisor. The political system is corrupt.  Every 
Selectman was once an Advisory Committee member appointed by the Moderator.  
Minorities cannot get on important boards and commissions that would lead to a 
Selectmen position.  The Citizen Complaint Review Committee was also corrupt.  A 
third political force and change is needed to determine who is elected to the BOS. 
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10. Ed Loechler, Beals St. TMM#8 is a mathematician and said that the town’s hiring 
practices need better data and better data management.  The data is not readily available 
or in a not in clear and consistent format. A report in 2004 showed there were 316 
elementary teachers in Brookline; in 2006 182 lost 184 teachers in two years. No one 
bothered to analysis or cared about the data. There is a need for a target to guide the 
hiring practices; it is not enough to assume good faith gestures. Follow the math to 
establish informal targets for a diverse workforce. 

11. Lee Smith a former Brookline Officer acknowledged Ms. Epps incidents with getting 
parking tickets. He relayed a story about his supervisor chewing him out for giving his 
friend a parking ticket, and was shown the “policy “of fixing a ticket. He also spoke 
about a diversity training he attended where the other officers where disrespectful to the 
teacher and the materials.  He said that a lot of these officers are friends and grew up 
together. He had a tough time working in Brookline; eventually the Board of Selectmen 
got rid of him. 

12. Dan Arroyo, Runsen Rd, and a Steps to Success teacher addressed the situation of the 
last BOS meeting, adding the question here tonight is not about racism, we all have 
prejudges. The Board of Selectmen are volunteers working many hours, we don’t need 
volunteers we need people to help us with this issue, and leadership. Understanding there 
is due process, but he would like it mapped out so it can be easily followed with more 
transparency.  

13. Estifanos Zerai-Misgun, Brookline Police Officer (Officer Z) said that as the officer 
involved he had spoken to the Chief at the onset of the incident. The Chief he gave me 
his assurance a year ago. He then attended a recent diversity meeting, nothing has 
changed.  Two days before Christmas his pay was stopped. There was no investigation, 
no one has contacted me. Two white firefighters were recently given paid leave, now 
there are two black police officers and no pay. The Chief has failed me, now you (BOS) 
are failing me today. 

14. Prentice Pilot, Carlton St, Brookline Police Officer said that he understands there is a 
process, but finds it interesting that after a year he again went to the Chief and talked 
about the racial incidents that  took place, there has been no contact  from human 
resources or anyone else. A year later the Chief had a preliminary investigation, said it 
was done and I was to return to work. A week later before the diversity meeting, the 
committee expressed concerns about the issue, and requested Selectman Greene to say 
something, he did not. Referring to a recent survey that relays there are no major issues 
relating to race within the workforce; there are more than one minority not happy with 
the leadership. This is not just about Officer Z and I it is about all of us.  

A. -  5



In Board of Selectmen 
Tuesday, January 5, 2016 
Page 6 of 13 
 

 

15. Ronald Wilkerson, Francis St, First Parish in Brookline said he grew up in New York 
City and had family members on that police force.  He has had no problems with the 
police, but is concerned about the investigation, and what people of color say about their 
experience and those in charge can’t make an objective decision. It is a he said, she said 
situation, a racist can’t be taken at their word. He recognizes the difficulty, but the 
citizens will not tolerate racism. 

16. Ginger Melton, Irving St., said that being in an interracial marriage she was happy to live 
in Brookline for its diversity and liberalism.  However, she sees racism in the Lincoln 
School in how the administrators treat kids of color in the halls vs. the white kids. She 
has worked in interpersonal conflict training at a large company where everyone 
denounced racism; we are all unintentionally racists, but are we going to be the people 
that change society? 

17. Abram Chipman, St. Paul St., psychologist, said that he thinks Brookline’s racism is not 
better or worse, we have different ways of coping with it. Brookline has a good 
educational system, libraries, etc. Bigotry is not being looked at; it is being covered over 
with refinement and false liberalism. We are in denial.  Stop denying and admit that this 
is a destructive disease.  The BPD must adopt a policy of zero tolerance.  

18. Shantal Salvi, a former employee of the Brookline School system, with children in the 
school system said that while working at the Steps to Success 2001-2004, he was leaving 
the Lincoln School standing next to his car; an unmarked police car stopped him and 
questioned him, asking for identification. After review the officer stated that he had fit a 
description of someone he was looking for. He filed a complaint that went through the 
internal affairs process; nothing came of it.  If you add all these things together you can 
see it is not just a few bad apples, it is institutionalized and systemic racism.  He is 
concerned about his son’s safety; he may not be as safe as the other children in this room. 
If this organization can’t address this, they need to go.  

19. David Klafter, Winthrop Rd, TMM#12, said that he had started hearing from friends, 
people of color about driving while black in Brookline. I did not have any problem, and 
did not give it the importance I should have. As a TMM I started to pay attention to what 
was going on.  The Town is very good at setting up committees and poor at coming up 
with solutions. Discussions have focused on the town’s employment and the fact there 
are zero minorities in Department Head positions.  It is said that it has been studied; it is 
complicated and hard to recruit people. It is not hard to solve problems when you decide 
to do so. If you admit you have a problem, you have to solve it and do some 
uncomfortable shake ups in the town.  This is happening in towns all across the country. 

20. Linda Cutting, Westbourne Terr., addressed the last meeting and the courage to admit the 
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mistake of walking out of us. She said Officer Pilot is a friend of mine, and she is here 
for her kids; her 6 year old daughter was affronted by a large white man at Fenway Park 
saying you don’t belong here, calling her an adopted racial kid.  These officers don’t feel 
safe to return to work because of coming out with their complaints.  The Selectmen have 
the power to give these officers paid leave while the investigation is going on. Officer 
Pilot has helped my son feel safe and respected, she is a grateful parent and would like 
help for these officers through this difficult time. 

21. Kea der Ziel, Wolcott Rd., TMM#15 member of the Diversity, Inclusion and Community 
Relations Commission said that there will be a statement coming, she does not have 
much more to add, and encouraged the Board to look at the big picture and not find fault 
in the little picture. There are two issues, the officer’s security on the job, and racism, 
especially towards men of color.  

22. Rogelio Rodas, High St., said he had worked at a local sandwich shop and knows a lot of 
Brookline Police Officers, and that he is originally from Guatemala, is fair skinned with 
a Hispanic name. He has 4 boys in the Brookline school system. Two of them were 
assaulted by white older man, he filed a report, and three months went by and nothing 
has been done. When the bridge was being torn down near High Street he was assaulted 
verbally and physically by an officer, he filed a report, three months later nothing was 
done, something has to change not because black  or white but because it makes human 
sense. 

23. Juana Baez, Brookline, said she was excited to live in Brookline so her son can attend 
school here. She spoke about an incident that happened to her right after she had a baby 
involving the Brookline Police Department.  Her boyfriend was helping out carrying 
groceries, at that time his car was being towed. The police were called by both her 
boyfriend and the tow truck operator. During the incident she was asked for her passport 
and identification. The police said that she was yelling at the tow truck operator and 
broke his window; this is not true. She is now scared to call the Brookline Police 
Department and she not feel safe for her children.  

24. Scott Murphy , Brookline encouraged the audience to address the school committee 
members as well, and asked why Brookline students did not attend a session in 
Wisconsin, the Steps to Success program dropped the ball.  When we speak out, we are 
retaliated against.  

25. Dr. Savyon Cohen, referring to the earlier comment made by Ms. Baez said that when 
Ms. Baez spoke in Spanish to her boyfriend, the police told her not to talk in Spanish, her 
boyfriend was cuffed and taken away., and shortly after that there was a visit from DSS, 
the worker told her that they only problem is the color of her skin in Brookline, and 
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closed the book.  She hopes that there will be a quick process, understanding the value of 
confidentiality etc., but asked that the officers are not forgotten. The Board could have 
prevented the Chief from going to Officer Z’s home with a notice, with a phone call. 

26. Gabriela Kroszynski, St. Paul St., a mother of three and PTO Chair at the Devotion 
School said she thought Brookline was the best place in the world with its diverse 
community. She was unaware that this was happening and shocked to hear these stories. 
She thanked the two officers for coming out and letting all of us aware that this issue is 
out there, an asked how the officers can go back to work if they do not feel safe.  

27. Mariela Ames, Brookline, TMM#15 and member of the former Human Relations 
Commission abolished by the Selectmen with the blessing of Town Meeting said that 
they have heard about racist incidents and are tired of investigations, independent 
reviews, commissions and committees, and they are demanding action. They are also 
waiting to hear about the report on diversity, it is time to clean house. 

28. Fred Levitan, Beacon St. said that he supports the officers here tonight, racism is terrible 
thing, but this is an attempt to convict the town by stories that many believe the 
administration is ignoring. There cannot be a clean sweep without a proper investigation. 
Brookline is very fortunate to have Chief O’Leary, he is an honorable man, and it sickens 
me that the Chief can never find an officer responsible for wrong doing. The Selectmen 
are volunteers  and deserve respect, if you don’t like what they do, don’t vote for them, 
get involved yourself and see if you can do a better job. 

29. Martha Gray, Brookline  TMM#11  said they have heard enough stories and instances. 
What needs to be done before we are willing to dismantle the white privilege and make a 
plan that protects all of our people? These two officers have the courage to come out; if 
we really wanted to answer these problems it can be done. She recalled an incident where 
her son was out with a group of friends, and the police asked him what he was doing 
there, and made him turn around and recite the number of his house. 

30. Alex Coleman, Brookline, Chair of the Commission of Diversity,  Inclusion and 
Community Relations said that for the past year, the commission has trying to move 
forward both internally with the Selectmen and Town Administrator, Department Heads, 
Town Council among others, they are making some progress. He read a Statement from 
the Commission for Diversity, Inclusion, and Community Relations. (attached). 

31. Andrew Leong, Marion Terr., said that there is a collective problem, the words of two 
black men cannot be trusted when there are words from two white men, and the white 
man always has the favor. Why would these two black men risk their jobs, they should 
be on paid administrative leave. He said he is sick and tired of more studies and diversity 
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training, etc. He was a diversity trainer 25 years ago, when a black officer told him about 
all the racist things happening on this force, this is nothing new but a different regime 
and a different Chief. He acknowledged the courage of these two officers.  

32. Marty Rosenthal, Columbia Rd., gave a brief history going back to 1987 when there 
were hearings on racial profiling, and there were some awful circumstances going on. 
Brookline did an extensive report and provided recommendations. It took two chiefs and 
ten years before Chief O’Leary implemented driver profiling training, and Brookline was 
the first in the State to do so. Maybe it was not enough but he has tried. Brookline Police 
Department has been awarded the prestigious civil rights award, and was the highest 
ranking police department in the country on the study of transparency of police 
departments. He feels there is no better Police Chief in Massachusetts. There are issues 
everywhere and Brookline has tried to deal with them. 

33.  Cruz Sanabria spoke about a number of years ago at a Vietnam Veteran’s event, 
President Nixon tried to throw us all in jail, the Supreme Court overruled him, and in this 
case here nobody will overrule you (BOS). He spoke about an incident with his 
neighbors where a woman pushed him and placed barrels in front of his car. At some 
point the police were called after an incident with a bicycle, and the neighbor told the 
police that he almost hit her with the door. Then Officer Hill told him not to worry, 
nothing will come of it. Two weeks later he received a letter to appear or else he could 
face five years in prison. As it turns out, that was dismissed. This was one of the worse 
things he has ever had to go through. He asked why charges were not brought against the 
other tenants, was it because he is Puerto Rican and was on the diversity committee, it is 
unfair. 

 
MISCELLANEOUS 
 
Question of approving the minutes of December 22, 2015. 
 
On motion it was, 
 
Voted to approve the minutes of December 22, 2015 as amended. 
 
Aye:  Neil Wishinsky, Nancy Daly, Benjamin J. Franco, Nancy Heller, Bernard Greene 
 
 
DONATION 
 
Question of accepting a donation in the amount of $100.00 from Christopher Dippel and Christine 
Santos to be used in connection with the Town Hall Walls program.  
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Assistant Town Administrator Austin Faison stated that Christopher Dippel and Christine 
Santos have made a generous donation to support the Town Hall Walls art program. 
 
On motion it was, 
 
Voted to accept a donation in the amount of $100.00 from Christopher Dippel and Christine 
Santos to be used in connection with the Town Hall Walls program. 
 
 Aye:  Neil Wishinsky, Nancy Daly, Benjamin J. Franco, Nancy Heller, Bernard Greene 
 
 

ALTERNATE MANAGER 
 
Question of approving the application of Koto Japanese, Inc., d/b/a Osaka Japanese Restaurant holder 
of an All Kinds of Alcoholic Beverages License as a Common Victualler at 14 Green Street for the 
appointment of Dinghui Lin as an Alternate Manager. 
 
Selectman Daly noted that the report indicated the fingerprint check has not been processed. This will 
be a condition of the license. 
 
On motion it was, 
 
Voted to approve the application of Koto Japanese, Inc., d/b/a Osaka Japanese Restaurant holder of an 
All Kinds of Alcoholic Beverages License as a Common Victualler at 14 Green Street for the 
appointment of Dinghui Lin as an Alternate Manager. 
 
* with the condition that the fingerprint check has a favorable result. 
  
Aye:  Neil Wishinsky, Nancy Daly, Benjamin J. Franco, Nancy Heller, Bernard Greene 
 
TEMPORARY WINE & MALT BEVERAGES LICENSE 
 
Question of granting a temporary Wine & Malt beverages license to Pine Manor College in connection 
with Banquet to be held February 11, 2016 from 5:30pm-9:30pm at 400 Heath Street.  (This event was 
originally scheduled/approved for January 13, 2016. 
 
On motion it was, 
 
Voted to grant a temporary Wine & Malt beverages license to Pine Manor College in connection with 
Banquet to be held February 11, 2016 from 5:30pm-9:30pm at 400 Heath Street.  (This event was 
originally scheduled/approved for January 13, 2016. 
 
Aye:  Neil Wishinsky, Nancy Daly, Benjamin J. Franco, Nancy Heller, Bernard Greene 
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TEMPORARY WINE & MALT BEVERAGES LICENSE 
 
Question of granting a temporary Wine & Malt beverages license to Pine Manor College in connection 
with Banquet to be held February 11, 2016 from 5:30pm-9:30pm at 400 Heath Street.  (This event was 
originally scheduled/approved for January 13, 2016. 
 
On motion it was, 
 
Voted to grant a temporary Wine & Malt beverages license to Pine Manor College in connection with 
Banquet to be held February 11, 2016 from 5:30pm-9:30pm at 400 Heath Street.  (This event was 
originally scheduled/approved for January 13, 2016. 
 
Aye:  Neil Wishinsky, Nancy Daly, Benjamin J. Franco, Nancy Heller, Bernard Greene 
 

 
RMD HOST COMMUNITY AGREEMENT 
 
Question of approving and executing a Host Community Agreement with New England 
Treatment Access, Inc., in connection with the Registered Marijuana Dispensary to be located 
at 160 Washington Street. 
 
Town Administrator Mel Kleckner stated that opening of a Registered Marijuana Dispensary creates 
and uncertainty and anxiety in a community. Despite the medical benefits that cannabis may provide, 
the siting of a medical marijuana dispensary in Massachusetts creates uncertainty and anxiety for cities 
and towns. In addition, the law authorizing the sale of medical marijuana mandates that companies 
operating dispensaries be non-profit entities; with this is mind, cities and towns who are hosts of a 
dispensary or a grow facility had an expectation that a formal agreement would ensue between the 
dispensary and the municipality that would provide financial benefits and guarantee that proceeds from 
the sale of cannabis would be properly expended on appropriate charitable and community purposes. I 
tasked the town’s finance director, Stephen Cirillo with the responsibility of surveying other cities and 
towns and negotiating an agreement that would meet the town’s goals. 

Finance Director Stephen Cirillo gave a review of the financial agreement. The agreement states that 
commencing in 2016, the company shall make gift payments to the Brookline Community Foundation, 
as the Town’s Primary Grant Recipient, matching the annual amounts to the town according to the 
payment schedules specified in the agreement. Mr. Cirillo noted that the Brookline Community 
Foundation is a well-run organization that supports the community in numerous ways; he thanked 
everyone that work hard to bring this agreement to fruition. 

The Board thanked Mr. Cirillo for his hard work in this and other financial agreements. 

Executive Director of the Brookline Community Foundation (BCF) Jenny Amory stated that they are 
honored to be the recipient of this agreement. The Brookline Community Foundation shines a spotlight 
on community needs, inspires philanthropy and awards strategic grants to build a more vibrant, 
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engaged and equitable Brookline. We envision a diverse and vibrant Brookline, where an ethic of 
philanthropy, equity, volunteerism and civic engagement ensures that everyone’s basic needs for social 
services, education and housing are met, the arts flourish, and the environment thrives. Since 1999 has 
given over 5 million dollars to local Brookline non-profits. A recent study on poverty in Brookline 
showed that poverty is on the rise, and is often invisible. Should the Board approve this agreement, the 
funds will be used to set up and endowed fund focused on health and wellness. This includes 
nutritional support for seniors and food cost associated with the public housing Brookline food pantry.      

Attorney Bob Allen representing NETA, added that they are found to be the best, and best 
funded organization of this kind in the commonwealth.  We are all glad that they went 
through this process, while included NETA complying with the regulations of a non-profit 
organization. NETA acknowledges the Brookline Community Foundation is an organization 
they want to support. 
  
Selectman Greene added that this business will draw significant resources from the public safety 
divisions, and this agreement, though it is not a PILOT agreement, (payment in lieu of taxes) the funds 
will offset some of those costs. 
 
On motion it was, 
 
Voted to approve and execute a Host Community Agreement with New England Treatment Access, 
Inc., in connection with the Registered Marijuana Dispensary to be located at 160 Washington Street. 
 
Aye:  Neil Wishinsky, Nancy Daly, Benjamin J. Franco, Nancy Heller, Bernard Greene 
 
 
ANNUAL TOWN MEETING/ELECTION 
 
Question of setting the dates for the Annual Town Meeting and Town Election.  
 
Deputy Town Administrator Melissa Goff reviewed the upcoming Town Meeting Schedule as 
follows. 
 
February 11, 2016 Opening of the Warrant. 
March 10, 2016 Closing of the Warrant. 
May 3, 2016 Town Election. 
TOWN MEETING. May 24, May 26, May 31 
(if necessary) June 2,(if necessary). 
 
On motion it was, 
 
Voted to set the dates for the Annual Town Meeting and Town Election as presented. 
   
Aye:  Neil Wishinsky, Nancy Daly, Benjamin J. Franco, Nancy Heller, Bernard Greene 
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There being no further business, the Chair adjourned the meeting at 9:40 p.m. 
 
ATTEST  
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	AGENDA
	1. PROPOSED EXECUTIVE SESSION LITIGATION 
	Executive Session for the purposes of discussing strategy with respect to litigation in the matter of "Gerald Alston v. the Town of Brookline, et al."

	2. SELECTMEN ANNOUNCEMENTS/UPDATES
	Selectmen to announce recent and/or upcoming events of community interest and report on activities related to carrying out the responsibilities of the Board.

	3. PUBLIC COMMENT
	Public Comment period for citizens who requested to speak to the Board regarding Town issues not on the Calendar.
	Public Comment Guidelines, adopted by the Board in May 2007, and amended May 14,2013, are that (1) up to 15 minutes at the beginning of each meeting may be open to the public for public comment. (2) Each speaker is limited to 3 minutes for comment. (3) Each speaker my comment once every four meetings on a different topic. (4) Members of the Board will not comment or respond, unless there is a question of clarification. (5) Speakers must notify the Selectmen's Office (617)730-2211 by Friday to sign up for the next Tuesday's meeting so that we can schedule time.

	4. MISCELLANEOUS
	A. Question of approving the minutes of January 5, 2016.
	[1.5.15 minutes.pdf]

	B. Question of accepting a rebate in the amount of $6,250 from National Grid for Energy Efficient Programs. 
	[jan12rebateng_201601061136.pdf]

	C. Question of approving the following appropriation transfer within the Council on Aging budget:
 From:OfficeEquipR&M $  720.0054152 522010 To: Bldg Maint supp $ 720.00 54153 532010 From: Office Equip Rent/Sales $ 163.0054152 523010  To: Office Supplies $ 163.00 54153 531012From:Copy Service Contract$ 83.00 54152 523012 To:Office Supplies$ 83.0054153 531012 From: Parking Rent/Lease $ 980.00 54152 523043 To: Office Supplies$ 980.00 541523 531012 From: Bldg Clean Services$1,351.00 54152 523590 To:Office Supplies $1,351.00 54153 531012 
 
 
	[jan12coatransfer_201601071654.pdf]

	D. Question of taking the following actions in connection with the Town's Housing Production Plan: 
 a. Question of accepting the Planning Assistance  Toward Housing (PATH) Grant from the  MassachusettsDepartment of Housing and  Community Developmentin the amount of $15,000.
b. Question of approving the Housing Advisory  Board'srecommendation to commit an  additional $19,500 fromthe Brookline  Housing Trust to fund a total balance of $34,500 for the provision of specifiedconsulting services relating to the  production of a Housing Production Plan. c. Question of approving and authorizing  the Chairman to execute a contract with  the Massachusetts Departmentof Housing and Community Development for Planning  Assistance Toward Housing (PATH) Grant funds to be used for the creation of a Housing  Production Plan. d. Question of approving and authorizing the Chairman toexecute a consultant agreement  with RKG Associates, Inc., in collaboration  with the Metropolitan Area PlanningCouncil  and JM Goldson, for the provision of specified consulting services relating to the production of a HousingProduction Plan. 
	[jan12prodectionplanmemo_201601071545.pdf]
	[jan12pathcontracthpp_201601071547.pdf]
	[jan12rkgcontracrhpp_201601071545.pdf]

	E. Question of accepting a rebate from Eversource Energy in the amount of $91,970.50 relative to energy savings for retrofitting the existing High Pressure Sodium and Mercury vapor street light fixtures with LED fixtures. 
	[jan12eversourcedpwgrant_201601071543.pdf]

	F. Question of approving Extra Work Order #2 in the amount of $4,500.00 for work to be completed by Tighe & Bond in connection with Contract No. PW/15-14 "Phase 1 Dam Inspection/Evaluation. 
	[jan12daminspect_201601071542.pdf]


	5. CALENDAR
	Review and potential vote on Calendar Items

	6. BOARDS AND COMMISSIONS - INTERVIEWS
	The following candidates for appointment/reappointment to Boards and Commissions will appear for interview:
Advisory Council on Public HealthMilly KrakowBottled Water Study Committee Patrick Kessock 
 Diversity Inclusion & Community RelationsMiriam Aschkenasuy Sean Jaynes

	7. RIVER ROAD OVERLAY STUDY COMMITTEE
	[jan12riverrdcharge_201601061154.pdf]
	Question of establishing a River Road Overlay Study Committee and setting the Committee's Charge. 


